Board Policy 5.10.025-P

. Diversity in Employment Policy

Workforce Diversity to Serve Student s

We believe in the fundamental right to human dignity and that generating an equitable
world requires an educational system that intentionally disrupts—and builds leaders to
disrupt—systems of oppression. In pursuit of this goal, PPS must develop a workforce
that reflects the diversity of students it serves. Students must see their diverse racial,
cultural, and linguistic characteristics reflected in the school staff who are guiding them
toward academic and other success.
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not substantiated.
Reporting and Oversight

The Superintendent shall designate the person(s) to oversee and track compliance with
the District’'s equitable and non-discrimination employment practices. The District shall
provide an annual report to the Board that provides employee demographic data on
hiring and retention and progress towards the goals articulated in this policy.

Adopted 6/17/13; Amd. 12/2023
OSBA: GBA

Legal References: Oregon Educators Equity Act, ORS 342.433 to 342.449; ORS 342.934;0RS
408.225 to 408235; ORS 652.210-220; ORS 659.850; ORS 659A.003-ORS 659A.820; Federal
and state laws prohibiting discrimination in employment, including, Title VIl of the Civil Rights
Act of 1964, the Americans with Disabilities Act, the Age Discrimination in Employment Act, and
ORS Chapter 659A,
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