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(1) Eligibility. Unless otherwise specifically provided, the policies, which 
permit teachers who are absent because of illness to be compensated for 
such absences, in whole or in part, shall apply to all teachers employed as 
such by the district, except substitute teachers.  

(2) Sick Leave Transfer. An employee who has accumulated sick leave 
during employment in another Oregon school district, and who was so 
employed during the preceding year, shall, upon proper verification, be 
allowed the number of sick leave days so accumulated, except that: (a) no 
more than 75 days shall be credited to the employee; and (b) the 
allowance is not effective until the employee has completed 30 working 
days employment with this district unless otherwise stipulated in the 
employee's collective bargaining agreement. 

(3) Notice and Commencement Date. 

(a) As soon as an employee becomes aware of a physical or mental 
condition, including pregnancy, any condition for which the employee 
may be eligible for sick leave, which will require absence from duty 
for more than five consecutive workdays, he/she shall submit a 
completed leave of absence form stating the period of estimated 
absence. The employee shall submit an amended form whenever 
such expectations change. 

(b) The commencement date and duration of sick leave shall be based 
on the ab
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(b) Unless waived in writing by the Office of Personnel Services in 
cases of continuous illness, where a teacher receives compensation 
because of cumulative sick leave, a physician's certificate shall be 
submitted to the school principal at the end of each payroll period 
during which the employee is absent for five or more consecutive 
school days. 

(c) The recommendation of a physician referred to in this policy 
ordinarily will be by the employee's own physician, but the 
superintendent or his/her designee may in the exercise of discretion 
determine in a particular case that it must come from a physician 
appointed by the district. 

(6) Involuntary Leave. Any employee who is unable to perform his/her duties 
bec


